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Introduction.

This code of conduct has been prepared to provide guidance and advice for Modulex
employees and suppliers/vendors to the Modulex factory in Billund. Respect each other,
be open and honest, and resolve conflicts quickly and constructively.

Modulex - an International Company.

Modulex is an international company with subsidiaries and partners all over the world.

The Code of Conduct is a set of ethical guidelines providing a framework for a shared
company culture and mutual expectations. These guidelines are based on a combination of
various international agreements and Modulex’s strategy and policies. Modulex’s Code of
Conduct applies to everyone within the Modulex Group.

Modulex expects its partners and suppliers to support and respect the rules, conditions,
and international conventions that form the basis of this Code of Conduct.

At Modulex, we follow the simple principle of treating all people and parties as we would
wish to be treated.

Management Responsibility.
Modulex’'s management should act as role models for all employees by following and
respecting the contents of this Code of Conduct.

Management is responsible for ensuring that all employees and partners are informed
about, understand, and act in accordance with the content of Modulex’s Code of Conduct.
Modulex’s Code of Conduct will never replace personal responsibility or common sense.

Human Rights. -
Modulex supports and respects the protection of internationally %\ w
proclaimed human rights. § %

Modulex supports diversity and equality, i.e., equal treatment g
and equal opportunities for everyone regardless of ethnic or
national origin, skin colour, gender, sexual orientation, religion,
A _ ol

political opinion, nationality, or social background.

Global Vision = Local Reach = One Company
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Labour.

Freedom of association and the right to collective bargaining.

Modulex acknowledges and upholds freedom of association
and the right to collective bargaining when not restricted by
national legislation. Modulex recognises workers' right to
express dissatisfaction with their working conditions openly
and in a loyal manner.

> Forced labour
Modulex does not accept any form of physical or psychological punishment, threats of
violence, discrimination in hiring or employment practices, workplace victimisation, sexual
harassment, or any other kind of harassment, forced labour, or involuntary work.

> Child labour
Modulex does not accept child labour. The minimum age of employees must comply with
local employment legislation or, in the absence of such legislation, must be at least 15 years
old or meet the compulsory school attendance requirement if it exceeds the age of 15.

Modulex reserves the right to involve local or international organisations to ensure a child’s
future should concerns arise regarding their well-being.

2015 UK Modern Slavery Act
Modulex is aware of the 2015 UK Modern Slavery Act and does not tolerate modern slavery,
including slavery, servitude, forced or compulsory labour, and human trafficking.

> Working conditions
Obligations towards employees arising from national laws and agreements on social
security must be respected and followed. Wages and other benefits must at least meet the
requirements established by national laws, agreements, and accepted business standards.
Employees must not be required to work more hours than permitted by national laws and
company standards.
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‘
Environment. AV
Modulex has been actively engaged in environmental —%m
initiatives for many years. Modulex complies with local laws L N8v5%
and regulations in all countries where it operates. i 1
The Modulex factory in Billund is ISO 14001 certified. 3 |
In all its activities and processes, Modulex aims to create optimal A _

conditions to minimise environmental impact and contribute to energy
and resource efficiency throughout the product lifecycle.

Modulex strives to create a safe and healthy working environment for all employees and is
committed to protecting the climate by meeting or surpassing national and international
laws or agreements on reducing emissions to air, soil, and water.

Modulex is dedicated to reducing the use of harmful substances, ensuring waste is handled
safely and in an environmentally friendly manner, promoting reuse and recycling.

Anti-corruption.
Modulex does not accept or give bribes in any form.

The ban on bribery applies in all the countries in which
Modulex operates. Bribery is not limited to monetary
payments but includes any means of providing or receiving
benefits. If in doubt about receiving a benefit, employees
should seek guidance from their manager or HR Manager
Helle Ulbrichsen.

\

Modulex does not allow any form of price collusion, cartel formation, or abuse of market
dominance. In all aspects of our work, Modulex supports fair competition in procurement,
tenders, and purchasing.

Global Vision = Local Reach = One Company
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UN Global Compact.

Modulex’s Code of Conduct is inspired by the 10 principles
of the UN Global Compact, covering human rights, labour,
environment, and anti-corruption.

The 10 principles of the UN Global Compact are based on the
Universal Declaration of Human Rights, the International Labour
Organization’s Declaration on Fundamental Principles and Rights
at Work, the Rio Declaration on Environment and Development,
and the United Nations Convention Against Corruption.

Principle 1:

Businesses should support and respect the
protection of internationally proclaimed
human rights.

Principle 3:

Businesses should uphold the freedom of
association and the effective recognition
of the right to collective bargaining.

Principle 5:
The effective abolition of child labour;

Principle 7:

Businesses should support and respect
the protection of internationally
proclaimed human rights.

Principle 9:

Encourage the development and diffusion
of environmentally friendly technologies.

Principle 10:

Businesses should work against corruption in all
and bribery.
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Principle 2:
Make sure that they are not

complicit in human rights abuses.

Principle 4:
The elimination of all forms of
forced and compulsory labour.

Principle 6:

The elimination of discrimination
in respect of employment and
occupation.

Principle 8:

Undertake initiatives to
promote greater environmental
responsibility.

its forms, including extortion
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Help & Advice.

If at any time you feel uncomfortable or have concerns
about what you are being asked to do or that the behaviour
of colleagues or suppliers may be in conflict with this Code
of Conduct, we would encourage you to bring this to the
attention of our HR Manager.

Contact.

Chief Finance & Operations Officer: Mikkel Arreborg
mar@modulex.com

Chief Marketing & Operations Officer: Christine Jamieson
cj@modulex.com

Human Resources Manager: Helle Ulbrichsen
hu@modulex.dk

Modulex A/S
Klgvervej 95 A
7190 Billund
Denmark
www.modulex.com
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